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(Return to Gwyn Awai, Assistant Director for Training)





Please circle the appropriate rating scale number.





l=useless	2=somewhat useless	3=so so	4=useful	5=very useful	NA=not applicable





1. How useful was the orientation to the agency that you received upon your arrival at Counseling and Psychological Services?





1	2	3	4	5	NA





2. What would you have changed about the orientation process?











3. Was preparation/training to complete Counselor of the Day adequate?





YES	NO	UNDECIDED





4. If not, please explain how training could be improved.











5. How satisfied were you with the COD supervision you received?











6. How useful did you find the clinical case seminar presentation?





6a. As a presenter:	1	2	3	4	5	NA





6b. As a group member:	1	2	3	4	5	NA





7. What clinical seminar topics did you find most educational and helpful this year (e.g., Cognitive-Behavioral Therapy)











8. Was the preparation/training to complete first appointment assessments adequate?





YES	NO	UNDECIDED





9. If not, please explain how training could be improved.











10. Did the amount of computer support you received at CAPS meet your needs?





YES	NO	UNDECIDED


�
11. If not, how could computer support services be improved?











12. Was agency equipment (DSM IV, tape recorder, tapes, etc...) available when you needed it?





NEVER	SOMETIMES	ALWAYS





13. If not, what do you suggest to improve the situation?











14. Have you completed projects in your minor at the agency?	YES	NO





15. If so, how useful was the minor project in your intern experience? (1=useless, 5=very useful)





1	2	3	4	5	NA





16. Overall, how enjoyable/comfortable has the intern experience been for you? (1=poor, 5=excellent)





1	2	3	4	5	NA





17. Do you think that the agency work environment (agency culture) was conducive to learning?





YES	NO	UNDECIDED





18. If not, how could it be improved?











19. Overall, how closely has the experience met your leading expectations?  (1=poor, 5=excellent)





1	2	3	4	5	NA





20. If the learning experience did not meet your expectations, please tell us what your expectations were, and what the training director, your supervisor, seminar facilitators or other staff/trainees at CAPS could have done to try to meet them.




















21. Is there anything else you would like the agency to know?





























Thank You For Your Feedback!!
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